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CITY OF LODI 
INFORMAL INFORMATIONAL MEETING 

"SHIRTSLEEVE" SESSION 
CARNEGIE FORUM, 305 WEST PINE STREET 

TUESDAY, MAY 22, 2007 
 
An Informal Informational Meeting ("Shirtsleeve" Session) of the Lodi City Council was held Tuesday, 
May 22, 2007, commencing at 7:00 a.m. 
 

A. ROLL CALL 

Present: Council Members – Hansen, Hitchcock, Katzakian, Mounce, and Mayor Johnson 

 Absent:  Council Members – None 

Also Present: City Manager King, City Attorney Schwabauer, and City Clerk Johl 
 

B. TOPIC(S) 
 

B-1 “Receive Information Regarding Proposed Personnel Position Allocations and Position 
Control for the Proposed Fiscal Year 2007-08 Budget and Information on the History of 
Supplemental Personnel Positions” 

 

City Manager King briefly introduced the subject matter.  
 

Deputy City Manager Krueger provided an overview of mandated vacancies, authorized 
positions, and net increases in budgeted and authorized positions for various departments 
including Administration, Community Center, Community Development, Electric Utility, 
Internal Services Department, Fire Department, Library, Parks and Recreation Department, 
Police Department, and Public Works Department. 
 

In response to Council Member Hitchcock, Mr. King stated the economic development 
position cannot be filled automatically if it is authorized. Mr. King provided an overview of 
the relationship of budgeting and attrition to the vacancies.  
 

In response to Council Member Hitchcock, Mr. King stated if the position is not budgeted it 
will come back to Council to be filled.  
 

In response to Council Member Hitchcock, Mr. King stated the latitude of position mobility 
between departments is one difference between unbudgeted and mandated vacancies.  
 

In response to Council Member Hitchcock, Mr. King stated staff would return to the Council 
to fill unbudgeted and mandated vacancies.  
 

In response to Council Member Hitchcock, Mr. King stated the City is hiring for various 
positions all year round and discussed the Police Department as an example. 
 

In response to Council Member Hitchcock, Mr. Krueger stated there are 42 mandated 
vacancies in addition to the eight hard-to-fill positions.  
 

In response to Council Member Hansen, Mr. King confirmed that the mandated economic 
development position means there is no intention to fill the position in the upcoming budget 
year unless it comes back to Council. Discussion ensued between the City Council and 
Mr. King regarding potential reduction of service levels. 
 

In response to Council Member Hansen, Mr. King confirmed the Council will have to 
approve filing the economic development position and stated staff is recommending 
removing the mandated vacancies tag from the electric utility. 
 

In response to Mayor Pro Tempore Mounce, Mr. Krueger stated the difference between the 
42 and 19 figures is the Electric Utility positions. 
 

In response to Council Member Hitchcock, Mr. King stated in the City Clerk’s Office, there 
are one Deputy City Clerk and one Records Clerk II positions authorized. 
 

In response to Mayor Pro Tempore Mounce, Mr. Krueger stated there is no step up in 
salary for position title change in the facilities maintenance area. 
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In response to Mayor Johnson, Mr. King stated the position recently became vacant around 
the same time as when the new director was hired who is working on some organizational 
changes. Mr. King also stated the recruitment lists may need to be updated. 
 
In response to Council Member Hitchcock, Mr. Hatch stated the Permit Technician I and II 
positions allow flexibility with moving staff when education and experience requirements 
have been met.  
 
In response to Council Member Hitchcock, Mr. Krueger stated the senior building position 
will go away with the addition of the other position.  
 
In response to Mayor Johnson, Mr. King and Mr. Hatch stated there is some flexibility with 
the new plan check engineer position. 
 
Mayor Pro Tempore Mounce requested information regarding code enforcement efforts and 
organizations in other cities. 
 
Discussion ensued between Council Member Hansen, Mayor Johnson, Council Member 
Hitchcock, Mr. Morrow, and Mr. King regarding the Electric Utility’s ability to fill whatever 
positions are needed so long as the overall Electric Utility personnel budget is not 
exceeded.  
 
In response to Council Member Hitchcock, Mr. Morrow provided an overview of the meter 
reader collector system.  
 
Council Member Hitchcock requested a copy of the chart of positions. 
 
In response to Council Member Hansen, Mr. Krueger stated they are actively working on 
improved customer service in answering phone calls in the Finance area.  
 
Discussion ensued between Council Member Hansen and City Manager King regarding the 
flexibility associated with a management analyst position who can work in multiple 
departments.  
 
In response to Mayor Pro Tempore Mounce, Mr. Krueger stated the customer service 
supervisor position became another supervisor position. 
 
In response to Council Member Hansen, Mr. Krueger stated they are only looking to fill the 
Human Resources Manager position in the personnel division.  
 
In response to Council Member Hansen, Mr. Krueger stated there are five new positions 
total Citywide. 
 
Mr. King provided a synopsis of each of the five newly proposed positions and provided a 
status of eliminating the permanent part-time positions that were contract based.  
 

C. COMMENTS BY THE PUBLIC ON NON-AGENDA ITEMS 
 

 In response to Myrna Wetzel, Mr. King stated the City is not in a hiring freeze mode.  
 
D. ADJOURNMENT 
 

No action was taken by the City Council.  The meeting was adjourned at 8:31 am 
 
       ATTEST: 
 
 
       Randi Johl 
       City Clerk 



AGENDAITEM B- 1 
CITY OF m D I  
COUNCIL COMMUNICATION 

AGENDA TITLE: Receive information regarding proposed personnel position allocations and 
position control for the proposed Fiscal Year (FY) 2007-08 budget and 
information on the history of supplemental personnel positions. 

MEETING DATE: May 22,2007 

PREPARED BY: City Manager 

RECOMMENDED ACTION: Receive data and information regarding the proposed 
personnel position allocations and position control for 
the proposed Fiscal Year (FY) 2007-08 budget, and a 
report on the history of supplemental personnel 
positions. 

BACKGROUND INFORMATION: The FY 2007-08 budget recommends 497 regular 
authorized positions (Note: a distinction is made 
between budgeted and authorized positions) and 

provides for 37.9 full time equivalent employees. The Shirtsleeve presentation will provide a 
comparison and explanation of mandated vacancies between FY 06-07 and 07-08, and a review 
of all authorized positions. In addition, a recent history and accounting of supplemental 
personnel positions will be provided. Supplemental personnel positions are those positions in 
certain departments that were not accounted for in the City’s “standard” personnel counts. 

- 7  
Blair King, Cif&Mdnager 

APPROVED: A 
m i n g ,  City Manager 
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C!TY MANAGF' 
City "rlanaqe 
ASsinant City Manager 
Deputy City Managerllmemai Sewices Dii 
Economic Developnwif Cmdimtor 
Management Analyst Trainselllll 
Secretary to the City Manager 
City Manager ToUi 

CITY ATTORNEY 
city Attorney 
Deputy City Anwney 1/11 
Legal semary 
City Attorney Totpl 

CITY CLERK 
AdminiRrNiVe Cis& - (C) 
City Clerk 
Depvty city Clerk 
R e o d n  Clerk il 
city ciefk Total 

COMMUNITY CENTER 
Admininrative Clerk 
AdminiRrative Secretaw 
Aquatics Cmrdinaoi 
AI~S Coordnafor 

1 
0 
1 
I 
1 --+ 

0 0 0 
0 0 0 
0 0 0 

'bp , I& w 

0 0 0 
0 0 0 
I , -  f .- 

1 1 1 
1 1 0 
0 0 1 
1 0 0 
1 1 1 
1 1 1 
5 4 4 

0 
0 

1 0 0 0 1 1 1 
1 1 1 
1 1 1 
3 3 3 

1 1 1 
1 1 1 
2 2 2 
0 0 0 
4 4 4 

0 
0 
0 

1 
3 

0 0 0 
1 
I 
I 
4 

0 0 
0 
n 

1 2 1 
1 1 1 

1 
1 

0 0 0 
0 0 0 

1 1 1 
1 0 1 
1 1 1 

0 0 0 
1 0 0 
0 0 0 
0' "-?@ 
0 , l 3  (" 2 2 2 

1 ? 1 
1 1 1 
1 1 1 

10 10 10 

senior S ~ W ~ C ~ S  c o o a m o r  
Si. Facilities Vaintenance Workm 
Stage Technician 
Community Center Total 

COMHUNiTY DEVELOPMENT 
Administraive Clerk 
Administrative Secretary 
Building Inopctor iiii 
Buildzg Wliciai 
CllY Planner 
Planning Manager 
Community D e v e i a m W  Dirsnar 
Community lmorovement Mllcer 1/11 
Communily lmpmvement Manager 
J"nio~IAAJSinBm1ALSOCia~ Planner 
Permil TechnIbn (See note 7) 
Plan Chech fngineer 
Sr AdmlnlRwve Clerk 
Senior Building inspeclor 
Senior Plannei 
Community Development Totpl 

ELECTRK UTILITY 
AdminiRrative Clerk 
AdminiStrative Semary 
ConStrudionlMaiMenanCe Supervisor 
Elednc A ~ ~ a d u r  Mechanic 

0 3 
0 0 
0 0 
1 0 

0 
0 
0 
7 

0 
0 
0 

1 1 2 
1 1 1 
3 3 3 
t 1 1 
1 1 o 
0 0 I 
1 1 1 
2 2 2 
1 1 1 
2 2 2 
1 1 2 
0 0 0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

2 
1 
3 

0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 

0 
1 
1 
2 

2 
2 
7 

0 0 0 
111 "̂ if 

1 1 0 0 0 
1 1 I 0 0 
1 1 1 0 1 0 0 0 

'17 17 0 18 0 0 0 

.,a "iaur '" 

2 2 2 0 2 0 0 
1 1 1 0 1 0 0 
1 1 1 0 1 0 0 
1 1 1 0 1 0 0 

0 
0 
0 
0 

4 4 4 0 4 0 0 0 
0 ' * "  " Eiectrie LinemanILinewmm 10 10 10 8 10 

Elecnie LinemanRinewomm (AppmUceJ 1 1 1 7 2 1 
Eleenie Meter IehOician 1 2 2 2 2 0 

D 

2 
2 
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. 
igeted Budgeted Authorized Vecancy Authorized Vacancy Positions Poritlo"S 
;ition* . ~~ P,itiO"S. P,ltlon* 2 ~ ~ 7  .~. Positions .. 2007.08 0607 m 07-08 w 4 7  to 0748 

7 1 0 0 1 
2 2 2 0 2 0 0 0 
1 1 1 0 1 0 0 0 
1 1 1 0 1 0 0 0 
1 1 1 f 1 0 0 ~1 
1 2 2 f 2 0 0 1 
1 0 0 0 0 0 0 0 

0 4 0 0 0 
3 0 0 . I  

3 4 4 
3 3 3 
2 2 0 
0 I 1 
0 3 3 

0 0 0 0 
1 0 0 1 
2 0 (1) 0 

Fieid Sewices Supewisor 0 1 1 1 0 0 0 
Manager. Business Plan a M*eling 1 1 1 0 1 0 0 0 
Manager, CustOmet SeNlCeS Pmgramr 0 7 1 0 1 0 0 0 
Manager. Eiediic Sewices 1 1 1 0 1 0 0 0 

1 0 1 0 0 0 Manager, Engineen 1 1 
0 1 0 'W "%anaaemates A R W~ +-qj? 

0 0 4 0 
1 1 1 f 1 0 0 
1 1 1 0 1 0 0 " 

rnubierhwla 1 1 1 0 1 0 0 0 
1 1 1 0 1 0 0 0 

Smor Eiedrital Enimatoi 1 1 1 0 1 0 0 0 
Senior Power Engineer 0 2 2 t 2 b 0 '  . .' 1 
Utility Equipment Speclalist 1 1 2 f 2 0 0 1 
Utility Opemf!OnS SUpeWiSOr 1 1 1 1 1 0 0 1 
IJ,i,ry sev4c- aperator ilii 3 4 4 0 4 0 0 0 
u'ility Sewice 3pera:ii iiil -Relief 1 1 1 0 
Electric Utiliw Total 5 i  65 65 t S  

****See Note- 
~ o t e :  AnhowJh me number of psilimp i m a a ,  this doeg not wpnrerd an illcrease in mhotim.4 M budgeld postion$. The Eleadc Urllity 
the City Manager wiii m m l  pemonNi expenditures baed on the m i c e  needs of the ~ i l i l y .  Any ~ 1 w  positions require city COUnCil appmval Mm tilling. 

INTERNAL SERVICES DEPARTWENT 
BUDGET DlVlSiON 
Admmistntrve Cie* 0 0 0 0 f 
Budgel Manaoer 0 0 1 0 1 
Buys, 1 1 1 t 1 
ManagMwm AnriW Vll (d.p.mMm LmW 0 1 7 0 2 
Purchasing me, t 1 1 0 1 
PUiChasing Technman 1 1 1 0 1 
Senior Storekeeper 1 1 1 0 1 
Storekeeper 1 1 1 0 1 

5 6 7 I 9 
FiNANCiAL SERViCES DIVISION 
Accoumam ill1 
Accounting Cisrk 1/11 
Accounting Manager 
Cuamer  Serrice and rev mu^ Manager 
curfonnr Service Rep-enaHvs In1 
C ~ f o m e r  sewic* S"~Wi,O,  
Field SewiCe Uepresemalive 
Fieid Sewice Supervi~or 
Finance Technician 
Finance Director 
Financial Seniicea Manager 
Meter Reader 
Sentor Accounlant 
Senior Cormmer Ssrvks Repnsmwtive 
Supewising P.CMUmm1 
Utility Billing 6 COiienionl S u w i ~ o l  

0 1 
0 0 
0 0 
0 1 
7 0 
0 0 " 
0 0 0 
0 
I 

2 1 1 0 t 0 0 0 
4 3 4 1 4 1 0 0 
1 1 0 0 0 0 0 0 
1 1 0 0 0 0 0 0 
9 6 8 1 9 1 1 1 
1 1 1 0 0 0 11) 11) 
3 0 0 0 0 0 0 0 
1 0 0 0 0 0 0 0 
3 3 3 1 3 1 0 0 
1 1 0 0 0 0 0 0 
0 1 1 0 1 0 0 0 
3 0 0 0 0 0 0 0 
1 1 0 0 0 0 0 0 
3 1 3 2 3 7 0 1 
0 0 1 0 1 0 0 0 
0 0 1 0 1 0 0 0 
33 22 23 5 23 4 0 0 
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H!mAN REC. ,d i  ... FI 3"~1iSIOb,l 
APrviiSIra18ve Clerk.. C i  
Admininrafive Secrelary- (C) 
Human R ~ B O U ~ B  DireC(0r 
Human Perources ma nag.^ 
Human Resources Technician 
Management A n a f w  TlainWflf 
Risk Manager 

INFORMATION SYSTEMS DIVISION 
Dsta Pt-raing Manager 
Data P r m s i n g  Programmet Analya 
Information Syiternr Analyst 
Imamation Systems Specialist 
information Systems Manager 
information Systems Caordinamr 
NPtWork Admln,slrstor 
NehvOrk Technician 
SenlOl Pmgrallmer Analyst 

Internal SewIces Total 

FIRE DEPARTMENT 
Administrative S e c r a r y  
Fire Banalion Chief 
Fire Captain 
Fife Chief 
Fire Division Chid 
Fire lnrpenor 
Fire Engineer 
Fireflghler illi 
Pennit Technkian 
Sr. Admini rmt im Clem 
Flm Department Total 

LiBRARY 
Administrative Clerk 
Librarian llil 
Library Auistant 
Administrstive Swelary 
Lteracy Serv~ces Coordinator 
Library Services Direnot 
Senior Library 48~istant 
Supervising Library Assistant 
Supervising Librarian 
Library Tom 

PARKS 6 RECREATION OEPARTMENT 
Adminisltntive Clerk 

0 0 0 
0 (11 1f1 
0 0 0 

0 2 2 

0 0 1 I 1 
1 1 1 0 1 
1 1 I 0 3 
1 1 I 0 0 
6 4 5 1 5 

1 1 1 0 I 
1 0 0 0 0 
0 1 1 0 1 
I 1 1 0 I 
1 1 1 0 1 
1 1 1 0 1 
1 1 1 0 1 
2 1 2 1 2 

0 0 0 
0 0 0 
0 0 0 
0 0 0 
1 0 0 

0 0 
I 

- 
6 1  D 

1 0 
9 1 

44 8 
9 8 

53 110 
9 

46 

1 1 * a 
1 0 
4 0 

15 0 
1 0 
2 0 

1 
4 

15 
1 

0 0 0 

12 15 
1 1 

2 0 0 0 2 2 
1 1 

16 18 
24 18 
0 0 
1 1 

52 61 

1 0 
21 0 
18 0 

1 
21 
18 
0 

0 0 0 
0 0 0 
0 0 0 
0 i i J  i I J  I 0 

0 0 
64 0 

. .  . .  
0 1 1 
0 0 0 

1 0 
3 3 
8 d 

0 0 0 0 0 
0 0 0 3 0 

6 2 
1 0 0 1 

0 1 1 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
2 0 0 

1 1 1 0 1 
3 3 0 0 0 
0 0 3 0 3 
1 I 1 0 1 

15 14 16 2 16 

2 1 2 I 2 
1 1 1 0 1 

I 0 0 
0 0 0 Administntive Senel- 

LaborerlPark Malnlenancs worker 1/11 12 11 12 1 12 1 0 0 
Mmrpmeni  A m f p t  rminwnnl (mnsmrj 1 1 I 0 0 0 17)  ill 
Park Malntensnce Worker 111 5 5 5 0 5 0 0 0 

Parks Proled 'oordinator 1 1 1 0 1 0 0 0 
Parks Prograr S ~ ~ c i a I i s l  1 0 1 1 1 1 0 0 
Park3 & Recreation Direder 1 1 1 0 1 0 0 0 
Parks Supenntmnem 1 1 1 0 1 0 0 0 
Parks Supervlaor 2 2 2 0 2 0 0 0 
Recreation S u ~ e r v m r  4 4 4 0 4 0 0 0 
Sr Administrative Clerk 1 1 1 0 1 0 0 0 
Senior Fmlitiei Malntensnat Worker 1 1 1 0 1 0 0 0 
Welder-Mechanic 1 1 1 0 1 0 0 0 
Parks 6 Recreation Total 34 31 34 3 33 
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! Budaated Budaeted Authorized 

POLICE DEPARTMENT 
Admmintrative Secretary 
Animal Services Suparviaor 
Araintant Animai Sewices OIllcer 
Comrnunitv Service Officer 

DcSpelCher Supervtoor 
Lead DlDpatcherlJailer 
Management knslya TmiMnllIli 
Parking Enforcement Auiotant 
Poiice Captain 
Police Chief 
Police Copom1 
Police Lieutenant 

Palm Records Cl& ifli 
Poiice Records Cierk Superviaor 
Police Sergeant 
Special Selvices Manager 
SI Police Adminintraive CielX 
Police Dwanment Total 

Police Olficar (i"d"dM i gnm -fro") 

1 
1 
2 
3 

16 
2 
2 
0 
1 
2 
1 
8 
6 
53 

5 
1 
9 

1 
1 
2 
1 

18 
2 
2 
1 
2 
2 
1 
8 
6 

52 
5 
1 
9 

1 
1 
2 
1 

18 
2 
2 
1 
2 
2 
1 
8 
6 

62 
5 
1 
9 

0 1 1 
2 2 2 

115 117 117 

PUBLIC WORKS DEPARTMENT 
ADMINISTRATION 
Administrative Semary  1 
Management Analyst Tra iw l l l i  1 
PtibliC Works DireRor 1 

3 
ENGINEERING DIVISION 

Engineering Technician ill1 0 
Jr.lAsoi8tam EngineerlArrmiate Civil Engines! 3 
Public Works I11sp&rlfll 2 
Senior Civil Enqineer 2 
Senior Engineering Technician 0 
Senior Traffic Fngineef 1 

I ,  

FLEET 8 FACILITIES 
Eqspment Service Wwker 
Faciliies Maintenance Wonar 

IL 

2 
2 

Facilnies Supeiviaor 1 
Flee1 8 Facilities Ma-r 1 
FIeIs Services Supervisor 1 
Heavy Es0;pment MBChmlC 4 
Lead Equipment Mechanic 2 
Pans Clerk 1 
Senior Administrative Clerk 1 
Senior Facilnies Msinlenanca Woner 1 
Wdd*.-Mecha",C 1 

17 

1 1 
1 1 
1 1 
3 3 

3 2 
1 1 
1 1 
2 2 
2 3 
2 3 
2 3 
3 5 
1 1 

17 21 

1 2 
1 2 
1 1 
1 1 

3 4 
2 2 
1 1 
0 I 
1 1 
1 1 

13 17 

0 
0 
0 
0 
7 
0 
0 
0 
0 
0 
0 
0 
0 
0 
7 
0 
0 
0 
0 
2 

0 
0 
0 
0 

0 
0 
0 
0 
1 
0 
0 
1 
0 
2 

1 
1 
0 
0 
0 
i 
0 
0 
0 
0 
0 

3 

1 0 0 0 
1 0 0 0 
2 0 0 0 
1 0 0 0 

2 0 0 0 
2 0 0 0 

18 0 0- 

1 0 0 0 
8 0 0 0 
6 0 0 0 

62 0 0 0 
5 0 0 
1 0 0 0 
9 0 0 0 
1 0 0 0 

2 0 0 0 
117 

1 0 0 0 
1 0 0 0 
1 0 0 0 
3 0 0 0 

2 0 0 0 
1 0 0 0 
1 0 0 0 
2 0 0 0 
3 1 0 0 

i l i 3 7 0 
3 0 0 0 
5 I o 0 
1 0 0 0 

21 3 0 17) 

2 1 
2 1 
1 0 
1 0 
1 0 
4 0 
2 0 
1 0 
1 0 

0 0 
0 0 
0 0 
0 0 
0 0 
0 1 
0 0 
0 0 
0 0 

1 0 0 0 
t 0 0 0 

17 2 0 1 
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r 
s- REEiii  i. 3i(A,%'Gc- 

Adminnative Clsrr 1 0 1 
A ~ s i ~ l a n t  Streets 6 Drainage Manager 1 1 I 
LaborerlMSintensna Worker 1/11 13 9 14 
Management Analyst Tainae lill 1 0 0 
Office Supervisor 1 0 1 
Sr. Administrative Cl& 
street ClesnYF workw 1/11 
Slreet Maintenance W o t w  ill 
Streets Drainaqe Manager 
street supervi5or 
Tree Operations Supwisor 

WATER SERVICES 
Wastewater Treatment Summerdent 
Water Scrvicltp. Manager 
Chief Wanewater Plant 0-r 
Eledrician 
Environmental Compiiam lnrpedor 
LaWraIory Services Suprvisor 
Laboiataly Technicjan llli 
LaboreriMaimenance Work* 1111 
Plant &Equipment Mechanic 
Public Worrr Irispenor i/il 
Senior Civil Engineer 
Sellor Engmeewq Technician 
Seiior Plant & Equipment Mechanic 

Water Consew.=lion mimr 
Water Services Technician 
WaterMl&Bwner Maintenam Worker 111 
WalerIWasiewter Suwtinlendm 
WateriWsstewter Supervisor 

TRANSPORTATION 8 COMMUNICATIONS 
Transponaion Manager 
Transporntion Iwhnieian 

WBEteWalel Piant operator llllllll 

Totrl PUbllC Wwka 

ALL CITY DEPARTMENTS 
TOTAL 

1 1 1 
1 0 0 
8 7 8 
1 1 1 
3 3 3 
1 1 1 

23 31 

1 1 1 

32 

1 1 1 
1 1 1 
0 0 2 
2 2 2 
I I 1 
2 2 2 
7 9 8 
4 4 4 
1 1 0 
1 I 0 
1 1 0 
2 2 3 
6 6 6 
1 I 0 
0 0 I 
5 5 5 
1 1 1 
3 3 3 

40 42 41 

1 1 1 
0 0 0 
1 1 1 

- 105 99 114 - 
- 

0 
0 
2 
0 
0 

0 
0 
0 
0 
0 
2 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

1 0 
1 0 

14 2 
0 0 
1 0 
1 0 
0 0 
8 0 
1 0 
3 0 

0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 

1 0 0 0 
2 0 0 31 

1 0 0 
1 0 0 
1 0 0 

0 
0 
0 

2 0 0 
8 0 0 
4 0 0 
0 0 0 
0 0 0 
0 0 0 
3 0 0 
6 0 0 
0 0 0 
1 0 0 

0 
0 

0 
0 
0 
0 
0 

5 0 0 0 
1 0 0 0 
3 0 0 0 

41 0 0 0 

1 0 0 0 
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